Indicators for Integrative Forest Management

EDUCATION AND TRAINING

IFM* goal: Provision of forest ecosystem services
FES*: Educational and scientific value . ‘ '

Importance for IFM assessment

TRANSFORMIT

Education and training of the workforce are
essential for IFM because they equip the staff with
the knowledge and skills to apply integrative
management practices which facilitate to adapt to
climate change and conserve biodiversity among
other ES. Trained staff can also effectively use
advanced/new technologies, comply with
regulations, and engage with stakeholders to
manage ecosystem services and to balance the
IFM goals.

Characteristics

* Response indicator

* Predictor of quality of Forest Management

* Reporting on social aspects and workforce
development

e Communicating the importance of education
and training for sustainable Forest
Management

* Decision-making regarding workforce
development and capacity-building initiatives

Trade-offs

No trade-offs identified.




Regionalisation Indicator references

No pan-European wide data available so far. New indicator developed within TRANSFORMIT

Local measurement units National measurement units

* Training days/year/full-time staff equivalent - Publicly offered education and training

* Presence of adequate facilities (Marteloscopes programmes for forest workforce (Training
etc.) days/person/ year)

* Expenses for forest enterprise in EUR/year

Target or threshold and desired direction National-level data sources
Proposed targets: e Chamber of Agriculture
* All employees take part in regular education and * Forest training centers

training programmes
e 2-5days/year as paid work

Direction:
Life-long learning

| -~

_©5. Linser

*|FM- Integrated Forest Management *FES: Forest Ecosystem Services

For more information:
www.transformforests.eu

Funded by
Whole set of key indicators for IFM the European Union



http://www.transformforests.eu/
https://transformforests.eu/resources/#indicator-fact-sheets

